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Lectures: Number 
of hours 

1. Introduction to the main issues of subject. 2 

 
2. Etiology of criminal and antisocial behavior among juvenile and 

adolescents-theoretical approach 

 

 
6 

 
3. Components of Training Aggression Replacement: 

 Structured Learning Training (action component).  

This component is intended to teach social skills through social interaction and is 
disseminated using direct instruction, role-play, practice, and performance feedback. 
This is intended to give participants the opportunity to practice prosocial responses to 
potentially difficult situations, such as responding to failure, dealing with an 
accusation, and responding to the feelings of others. 

 Anger Control Training (affective/emotional component).  

This component is intended to help youths recognize their external and internal 
triggers for aggression, aggression signals, and how to control anger using various 
techniques. Participating youths must bring to each session one or more descriptions 
of recent anger-arousing experiences (hassles), and over the duration of the program 
they are trained to use specific skills to better control their angry impulses. 

 Moral Reasoning (thought and values component).  

This component is intended to address the reasoning aspect of aggressive behavior, 
and is specifically designed to enhance values of morality in aggressive youths. 
Techniques in this component allow participants to learn to reason in a more 
advanced manner in regard to moral and ethical dilemmas, providing youths with 
opportunities to discuss their responses to problem situations, taking perspectives 
other than their own that represent a higher level of moral understating. 

 

 
15 

 
4. Special  programs as an example of good practice to reduce forms of 

aggressive behavior among teenagers ( EQUIP, MRT, NVC). 
 

 
5 

5. Summary of classes 2 

                                                           
1 „Winter” or „summer” 
2 If it is needed, please write the name of the course. 



 
The aim of the course: 
 
Knowledge  

 The student has deepened and structured knowledge about different environments 
education, their specificity and the processes taking place in them K_W13. 

 
Skills 

 The student has deepened ability to observe, diagnose, rational assessment of complex 
learning situations, and analyze the motives and patterns of human behavior K_U07. 
 

 The student is able to efficiently use the selected scenes theoretical to analyze the 
practical measures taken K_U08. 

 
Competences 

 The student has the responsibility for their own work preparation, decisions and ongoing 
activities and their effects, he feels responsible to the people for whom good is trying to 
act, expresses this attitude in an environment specialists and indirectly models this 
approach among other K_K06. 
 

 The student is sensitive to the problems of education and ready to communicate and 
cooperation with the environment, including with non-experts in the field and to actively 
participate in groups and organizations carrying out educational activities K_K07. 

 

Teaching methods3: 

 characteristics of individual cases, presentations, work in groups, lecture, brainstorms. 
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Forms and conditions of credit4: 
 
completion of the course on the basis of: 

 attendance of classes, 

 active student in the class, 

 pass a test. 

 Presentation in action one of component Training Aggression Replacement 
  
Absences classes will be held in as under: 
• individual consultations, 
• papers. 
 
The number of hours of absence not eligible for credit course: 4 

 

 

                                                           
4 „Test”, “written essay”, e.t.c. 


